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ABSTRACT
The purpose of this study was to investigate the relationship between capacity building and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State, Nigeria. Three research questions were posed to guide the study, and three null hypotheses were formulated and tested at the 0.05 level of significance. Relevant literature related to the study was reviewed. The study population comprised 48 Financial Accounting teachers. Data were collected using a researcher-designed questionnaire, divided into two sections: Section A captured respondents' personal data, while Section B focused on information related to the study variables. The instrument was validated by two lecturers from the Business Education Unit, Department of Vocational Education, and one expert in Test and Measurement from the University of Calabar. Pearson Product Moment Correlation was used to test the hypotheses. The results revealed a positive and significant relationship between conference attendance, seminar attendance, mentoring, and the productivity of Financial Accounting teachers in secondary schools in the study area. Based on these findings, it was recommended that relevant authorities such as the Secondary Education Board and the Ministry of Education should organize regular seminars and workshops for Financial Accounting teachers.
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Introduction
Improving the productivity of Financial Accounting teachers is essential to enhancing students’ academic performance and financial literacy in secondary schools. In Yakurr Local Government Area of Cross River State, a persistent gap exists between expected and actual instructional outcomes in Financial Accounting, largely due to inadequate professional development. One critical strategy for addressing this gap is capacity building, which encompasses structured efforts aimed at enhancing teachers’ knowledge, instructional skills, and professional confidence. Among the most influential components of capacity building are conference attendance, seminar participation, and mentoring, each offering distinct opportunities for teachers to refine their practice, stay current with evolving accounting standards, and develop adaptive pedagogical strategies (Ogunyemi & Ifeoma, 2022).
Conference attendance exposes teachers to expert knowledge, peer networks, and educational innovations that may significantly improve instructional delivery and curriculum relevance. Seminar participation, often more localized and skills-focused, reinforces key concepts and facilitates collaborative learning that enhances classroom engagement and teaching effectiveness. Mentoring supports continuous professional growth by enabling less-experienced teachers to benefit from the insights and guidance of seasoned educators, thereby fostering reflective practice and instructional confidence (Chigbu & Njoku, 2021). These capacity-building strategies play a crucial role in improving teacher productivity, often reflected in lesson planning quality, assessment practices, classroom management, and overall student outcomes. This study therefore investigates the relationship between these core aspects of capacity building and the productivity of Financial Accounting teachers in secondary schools in Yakurr, with the aim of generating actionable insights for policy and educational reform.
This study is anchored on Mezirow’s Transformative Learning Theory (1978) and Maslow’s Hierarchy of Needs (1943), both of which provide a foundation for understanding how capacity building influences teacher productivity. Mezirow’s theory explains learning as a process of critical reflection that leads to a shift in perspectives, enabling individuals to adopt new approaches and behaviors. In the context of Financial Accounting teachers, attending conferences, participating in seminars, and engaging in mentoring can stimulate this kind of transformative learning, equipping them with updated skills and deeper professional insight. These experiences promote critical thinking, adaptability, and more effective classroom delivery, thereby enhancing their productivity. Maslow’s theory, on the other hand, emphasizes that individuals are motivated to act based on the fulfillment of hierarchical needs, from basic physiological needs to self-actualization. When teachers' basic and psychological needs—such as job security, recognition, and professional growth—are met through structured capacity-building initiatives, they are more likely to be engaged, motivated, and productive. Thus, the theory supports the idea that teacher development programs not only build competence but also serve as a form of motivation that drives improved performance in the teaching of Financial Accounting.
The stakeholders in the educational sector have been persistent in expressing concern about the dwindling quality of Financial Accounting education, which seems to be attributed to perceived inadequacies in teachers’ capacity building and productivity. Yara and Otieno (2010) explained that the causes of poor students’ performance are due to poor planning by teachers, inadequate teaching and learning resources, and teacher shortages. In addition, poor students’ performance has been blamed on teacher preparation. Educational stakeholders must build teacher capacity by organizing seminars, workshops, and conferences and organizing mentorship and coaching programs for teachers to develop their capacity (Amede, 2016).
According to IR Global Rankings News Bulletin (2013), seminars and workshops allow participants to explore new ways of doing things, create value, adopt best practices, trends, and technology, and build networks. These are considered useful in efforts aimed at improving teaching skills and students’ performance. However, teacher capacity building through workshops is considered to be of a short-term nature, low intensity, and an unfocused activity (Cole, 2012). The future of every nation, to a large extent, is contingent upon the quality of its teachers. Therefore, those to be recruited as teachers should be people who have demonstrated some measure of competence in knowledge and skills, as well as possess a healthy attitude for the achievement of schooling objectives. As the population of school-age children grows, the problem of increased demand for teachers also persists, thus making the teaching profession the largest employment sector in the world (Babalola, 2011). Nevertheless, in spite of the growing number of teachers in employment, school productivity seems not to have improved as expected.
The conceptual framework of this research is geared towards a proper understanding of the idea of capacity building, its strategies, and employee performance. Capacity building is a concept often used interchangeably with human capacity building, manpower training and development, manpower development, human resource development, human capital development, human capital building, and human resource management. In most literature, scholars such as Jerry, Steven and Maycunich (2017), Muhibat and Tiamiyu (2016), and Muhammad and Javed (2015) have used these concepts similarly. Capacity building is often equated with capacity development. It is one of the major ways organizations invest in the workforce for greater returns both now and in the foreseeable future (Williams, 2017).
Capacity building can be seen as an organizational goal because it is chiefly a function of organizations where equipped manpower is needed. Thus, it could be viewed as the reshaping of the human resources available in the country to suit the needs, objectives, and orientation of a given organization. It predominantly involves upgrading effectiveness, often at the organizational level. Beesley and Shebby (2019) define capacity building as a means for consolidating the management and governance of an organization so that it can effectively accomplish its objectives and fulfill its mission. Paul (2018) considers it as a means by which individuals and organizations acquire, upgrade, and retain the skills, knowledge, tools, equipment, and other resources needed to do their jobs competently. It also enables individuals and organizations to perform at a higher level. As a practice, capacity building tends to focus on the range of skills and expertise linked to immediate tasks (Nussbaum, 2011).
Financial Accounting teachers should attend training programs through seminars, workshops, symposia, conferences, etc., which are capacity-building programs. This is important due to the rapid obsolescence of knowledge and teaching methods adopted by some of them. Therefore, for capacity building to be effective, it must address both the growth and development needs of the individual and the relevant institutions. For all practical purposes, teacher capacity building ultimately promotes development, growth, excellence, and productivity within the education system. A Financial Accounting teacher within the formal school system is expected to have been professionally prepared to promote the social and academic development of society, educating both young and old through a structured curriculum. Furthermore, a Financial Accounting teacher is expected to impact knowledge, attitudes, skills, and a wealth of information in students, covering cognitive, affective, and psychomotor domains (Ibukun, 2004).
Another important concept in this study is teacher productivity. Productivity is viewed from different perspectives. One useful view is that it represents the relationship between output (goods and services) and resource inputs (human and material) used in the production process (Nwachukwu, 2006). Productivity is a measure of how efficiently a given set of resources is utilized to achieve specific objectives. In education, productivity is the ratio of contributions made by education to general development relative to the cost of education. Educational productivity is intangible and invisible and can only be deduced from student turnover and the rate at which educational objectives are achieved. It is a continuous process involving the input, process, and output phases of education. Teacher input refers to the teacher’s performance, determined by abilities, motivation, and technical factors such as the quality and quantity of instructional materials.
Financial Accounting is an indispensable field of study in education. It is essential for business and benefits both profit and non-profit organizations. Financial Accounting involves recording, interpreting, and communicating financial data of an organization to end users to enable informed economic decision-making (Barry, 2010). Due to its vital role in society, there is a need to improve the standard of its instruction. This project aims to highlight capacity-building programs and productivity strategies for Financial Accounting teachers to improve their teaching skills for better student performance.
Conference attendance focuses on improving job-related knowledge and skills. Training is a key element of employee performance enhancement, leading to increased productivity. Conferences are essential for maintaining efficiency within an organization. Conference training should begin as soon as new employees join the organization. It may include general induction programs introducing staff to the organization, facilities, people, and rules; coaching to develop staff performance; counseling for personal or workplace issues; and succession planning to prepare internal candidates for key roles. For Financial Accounting teachers to be competent, adequate training provisions must be made.
Conferences help teachers network, become familiar with new teaching techniques, and expand theoretical knowledge. They also help combat professional isolation. Conferences are opportunities to educate new employees or teachers about their roles. Bring and Zhengping (2011) noted that during orientation, new staff learn about the nature of their work, responsibilities, and organizational expectations. They also receive overviews of the work environment, including systems, technology, office layout, organizational culture, health and safety, and procedures (Anu and Shilpa, 2015). Orientation is part of the socialization process, which instills in employees the organization’s values, standards, and behavior patterns. Socialization is crucial to performance and organizational coherence (Mesut and Schmidt, 2012).
Seminars deliver concentrated information over one or two days and are sometimes part of larger conferences. Both employers and employees find them beneficial. Seminars often feature expert speakers, offering rare access to industry leaders and personalized insights. They are ideal for busy employees needing fast, efficient training. Education plays a vital role in human and national resource development. As Amaele (2012) noted, education transforms raw manpower into skilled, valuable human capital. It supports national development by equipping individuals with the skills, knowledge, and character to enhance the national economy. According to Federal Republic of Nigeria (2014), no education system can rise above the quality of its teachers. Thus, national growth depends on teaching quality. Teachers must be encouraged to acquire professional competencies to meet societal needs. Obasi and Asodike (2014) emphasized the importance of staff development and training. Development must begin with the individual unfolding creative potential and improving intellectual capacity. The quality of education determines the pace of societal development. Without well-equipped, experienced, and committed teachers, educational visions cannot be realized. Therefore, teacher education must be purposeful, funded, supervised, and well-managed.
Teachers' professional development is crucial for effective school administration (Ayeni, 2010). According to Akpan and Ita (2015), it is not enough to recruit teachers; continuous in-service training must be provided to ensure effective performance. Teachers should be encouraged to attend training programs, including ICT training, workshops, seminars, and refresher courses, particularly for non-professionals teaching in secondary schools (Akpan & Ita, 2015). Therefore, ICT training, pedagogical updates, curriculum orientation, and values formation seminars are organized nationwide to prepare teachers for globalization. Attendance at such seminars fosters effective learning environments, updates teaching strategies, and motivates teachers to improve.
In educational institutions, the main goal is to promote learning, improve teaching methods, and upgrade educational systems. Seminars and workshops serve this purpose by imparting relevant knowledge and offering students opportunities to present papers, enhancing communication and presentation skills. Leadership figures must plan, manage, and execute these events wisely to ensure they benefit students and the educational system. Mentoring and coaching significantly influence teaching and learning. These professional learning strategies build teacher expertise through sustained improvement. Coaches partner with teachers to model effective practices and foster reflective thinking. They help teachers align their planning and instruction with school goals and student needs. Learning forward supports coaches and mentors in helping teachers plan, implement, and reflect on their work. Effective coaching occurs when coaches believe in every teacher’s potential, maintain fairness, build trust, collaborate, and commit to growth. Mentoring involves selected individuals guiding others to develop their careers.
In today’s complex world, managing human capital is crucial (Nunez-Cacho & Grande, 2012). Coaching is one HR practice that enhances competitiveness. McCracken and Heaton (2012) highlight coaching as essential for career development. Coaching can address poor performance, resolve conflicts, and promote leadership. It must be tailored to organizational goals, requiring the coach to understand the job, share knowledge, and dedicate time (Chand & Katou, 2007). The coachee must be committed and engaged.
Cropanzano and Mitchell (2005) explain coaching as a reciprocal exchange. Moen and Allgood (2010) states that effective coaching improves managerial efficiency and leadership. However, research on coaching effectiveness is still evolving (Pousa and Mathieu, 2010, 2014). When properly implemented, coaching transfers knowledge and skills, boosting individual and organizational performance. Bozer and Maors (2012) found that coachees apply new skills in their work, improving performance. Pousa (2014) also found a positive link between coaching, individual improvement, and productivity. 	

Statement of the problem
	Capacity building is a vital factor in enhancing teacher productivity and ensuring the successful implementation of educational policies and curriculum. Teachers serve as the bridge between policy formulation and classroom practice, and their effectiveness hinges largely on their continuous professional development. In the context of Nigeria’s education system, particularly in secondary schools, there is growing concern over the declining performance and instructional quality of Financial Accounting teachers. Despite the critical need for regular capacity development, many Financial Accounting teachers in Nigeria, especially in Yakurr Local Government Area of Cross River State face systemic barriers to accessing training opportunities. Financial constraints, inadequate institutional support, and the nonchalant attitudes of some teachers have hindered their participation in seminars, workshops, and conferences designed to update their skills and knowledge. Moreover, the selection process for government-sponsored training programmes is often compromised by favoritism and political interference, resulting in unequal access and underrepresentation of the majority of teachers. Even among those who attend training programmes, there is often a lack of knowledge transfer, as the acquired skills and insights are not effectively disseminated or applied within their schools. This disconnects raises serious questions about the efficacy and sustainability of existing capacity-building efforts. Therefore, this study seeks to examine the relationship between capacity building and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area, with a view to identifying strategies for improving teacher performance and educational outcomes.


Objectives of the study
	The main aim of this study is to determine the relationship between capacity building and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State. Specifically, the study seeks to:
1. Determine the relationship between conference attendance and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.
2. Ascertain the relationship between seminar attendance and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.
3. Find out the relationship between mentoring and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.

Statement of Hypothesis
The following hypotheses were formulated for this study:
1. There is no significant relationship between conference attendance and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.
2. There is no significant relationship between seminar attendance and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.
3. There is no significant relationship between mentoring and the productivity of Financial Accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.


Research methods
The correlation design was adopted for the study to determine the relationship between capacity building and the productivity of financial accounting teachers in senior secondary schools in Yakurr Local Government Area of Cross River State. According to Asim, Idaka, and Eni (2017), correlation research design seeks to establish a relationship, association, or correlation between two or more variables that do not readily lend themselves to experimental manipulation. Ndiyo (2011) observed that through a correlation design, a researcher can investigate the extent to which variation in one variable influences another. This design was considered appropriate for this study as it allows for a statistical technique to establish a relationship between capacity building and teacher productivity in the selected area. The study was carried out in Cross River State, specifically in Yakurr Local Government Area, which covers 659.6 km² with a population of 298,900 as of 2022. Located in Nigeria's Delta Region, Cross River shares borders with Benue to the north, Akwa Ibom to the south, Cameroon to the east, and Ebonyi and Abia to the west. Yakurr LGA was created in 1987 from the Obubra LGA and has its headquarters in Ugep. It is bordered by Biase, Abi, Obubra, and Akamkpa LGAs. The area comprises towns and villages such as Ugep, Mkpani, Nko, Inyima, Ekori, Idomi, Agoi Efreke, Ibami, Assign, and Ntan. Lokaa is the dominant language, and Christianity is widely practiced. The area is known for traditional rulers like the Obol Lopon of Ugep, and it celebrates festivals such as the Leboku and New Yam festivals. Agriculture is a major economic activity, alongside fishing, trading, wood carving, crafts making, and mineral extraction.
The population of the study consists of 48 financial accounting teachers from both public and private secondary schools in the area. These include male and female teachers who hold official appointments with their schools. Retired staff was excluded from the study. The population has 12 teachers from public schools and 36 from private schools. The census technique was employed for this study due to the manageable size of the population, enabling the inclusion of all 48 financial accounting teachers. Thus, the entire population also served as the study sample.
The sample includes teachers from both public and private schools within the study area. Since the entire population was used, there was no need for additional sampling. The instrument for data collection was a researcher-made questionnaire titled Capacity Building and Productivity of Financial Accounting Teachers (CBPFAT). The questionnaire items were developed based on a review of relevant literature and aligned with the study’s research questions. The instrument was divided into sections A, B, C, and D, using a four-point Likert scale: Strongly Agree (SA), Agree (A), Disagree (D), and Strongly Disagree (SD).
To ensure validity, the questionnaire was reviewed by three experts in the Department of Vocational Education, Business Education Unit, and University of Calabar. They assessed the clarity and relevance of the items and verified whether the instrument could measure what it was intended to measure. Feedback was incorporated to refine the instrument before administration. Data collection lasted three weeks. The researcher visited the selected schools to seek permission and informed consent from school heads. The instrument was administered directly to all 48 financial accounting teachers, and completed questionnaires were retrieved for analysis. Upon retrieval, each questionnaire was coded for scoring purposes. Positive responses were scored as follows: Strongly Agree = 4, Agree = 3, Disagree = 2 and Strongly Disagree = 1. A coding guide is provided in Table 3, which includes demographic variables and item groupings for different capacity-building components and productivity measures. The statistical tool used for data analysis was Pearson’s Product Moment Correlation.

Results
This study examined Capacity building and productivity of financial accounting teachers in secondary schools in Yakurr Local Government area. The independent variable investigated in the study was Capacity building in terms of Conference attendance, seminar attendance and mentoring while the dependent variable is productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area. The results of the descriptive data analyses of the research variables are presented in Table 1.



Table 1: Descriptive data analyses of the subjects in the study variables (N=48)
	SN
	 Sub variables                                                   
	[image: C:\Users\PSTDRE~1.OKO\AppData\Local\Temp\ksohtml15548\wps5.png]
	SD

	1.
	Conference attendance
	11.69
	3.90

	2.
	Seminar attendance
	12.10
	2.99

	3.
	Mentoring
	11.06
	4.18


	4.
	Productivity of financial accounting teachers
	23.29
	5.80




The results presented in Table 1 revealed that the mean score obtained by the subjects about conference attendance was 11.69 with a standard deviation of 3.90 while the mean score obtained by the subjects about seminar attendance  was 12.10 with a standard deviation of 2.99, also the mean score obtained by the subject about mentoring was 11.06 with standard deviation of 4.18 The results further revealed the mean score obtained by the subject productivity of financial accounting teachers was 23.29 with standard deviation of 5.80.

Hypotheses one
There is no significant relationship between conference attendance and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State. The independent variable of this study is Conference Attendance while the dependent variable is Productivity of financial accounting teachers. In testing this hypothesis, data collected from the subjects about Conference Attendance and Productivity of Financial Accounting Teachers were correlated using Pearson Product Moment Correlation technique tested at .05 levels of significance. The result of the analysis was presented in Table 2.


Table 2: Pearson Product Moment Correlation analysis for the relationship between Conference attendance and productivity of financial accounting teachers in Secondary Schools in Yakurr Local Government area (N=48)

	Variables
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	SD
	r-ratio
	p-level

	Conference attendance (X)
	13.18
	3.65
	.465*
	.025

	Productivity of financial accounting(Y)
	43.82
	8.92
	
	


*Significant at .05; df=46; p<.05.


The result in Table 2 revealed that the mean score obtained by the subjects about conference attendance was 11.69 with a standard deviation of 3.90 while the mean score obtained by the subjects about productivity of financial accounting teachers was 23.29 with a standard deviation of 5.80. The result also showed that the correlation between conference attendance and Productivity of Financial Accounting Teachers produced a statistically significant r-ratio of .323 with a p-value of .025, since the p-value is less than .05. Hence, the null hypothesis that there is no significant relationship between conference attendance and productivity of financial accounting teachers in Yakuur Local government area was rejected. Therefore, this implies that Conference attendance has a significant positive relationship with Productivity of financial accounting teachers in Yakurr Local government area.

Hypotheses two
There is no significant relationship between seminar attendance and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.  The independent variable of this study is Seminar Attendance while the dependent variable is Productivity of Financial Accounting Teachers. In testing this hypothesis, data collected from the subjects about seminar attendance and productivity of financial accounting teachers were correlated using Pearson Product Moment Correlation technique tested at .05 levels of significance. The result of the analysis was presented in Table 6

Table 3: Pearson Product Moment Correlation analysis for the relationship between seminar attendance and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State (N=48)


	Variables
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	SD
	r-ratio
	p-level

	Seminar Attendance (X)
	12.10
	2.99
	.409*
	.004

	Productivity of Financial Accounting Teachers (Y)
	43.82
	8.92
	
	


*Significant at .05; df=46 p<.05.

 The result in Table 3 revealed that the mean score obtained by the subjects about seminar attendance was 12.10 with a standard deviation of 2.99 while the mean score obtained by the subjects about productivity of financial accounting teachers was 23.29 with a standard deviation of 5.80. The result also showed that the correlation between seminar attendance and productivity of financial accounting teachers produced a statistically significant r-ratio of .409 with a p-value of .004, since the p-value is less than .05. Hence, the null hypothesis that there is no significant relationship between seminar attendance and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State was rejected. Therefore, this implies that seminar attendance has a significant positive relationship with productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State.

Hypotheses three
There is no significant relationship between mentoring and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State. The independent variable of this study is mentoring while the dependent variable is productivity of financial accounting teachers. In testing this hypothesis, data collected from the subjects about mentoring and productivity of financial accounting teachers were correlated using Pearson Product Moment Correlation technique tested at .05 levels of significance. The result of the analysis was presented in Table 4.


Table 4: Pearson Product Moment Correlation analysis for the relationship between mentoring and productivity of financial accounting teachers in Yakurr Local Government Area of Cross River State (N=48)

	Variables
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	SD
	r-ratio
	p-level

	Mentoring (X)
	11.06
	4.18
	.288*
	.047

	Productivity of financial accounting Teachers (Y)
	43.82
	8.92
	
	


*Significant at .05; df=46; p<.05.


The result in Table 4 revealed that the mean score obtained by the subjects about Mentoring was 11.06 with a standard deviation of 4.18 while the mean score obtained by the subjects about productivity of financial accounting teachers was 23.29 with a standard deviation of 5.80. The result also showed that the correlation between mentoring and productivity of financial accounting teachers produced a statistically significant r-ratio of .288 with a p-value of .047, since the p-value is less than .05. Hence, the null hypothesis that there is no significant relationship between mentoring and productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State was rejected. Therefore, this implies that mentoring had significant positive relationship with productivity of financial accounting teachers in Secondary Schools in Yakurr Local Government Area of Cross River State

Discussion of findings
The result of the first hypothesis indicates that there is no significant relationship between conference attendance and the productivity of financial accounting teachers. This finding aligns with Zhengping (2011), who observed that while employees are often introduced to new tasks, responsibilities, and expectations during such programs, this exposure does not necessarily translate into increased productivity. The implication is that mere attendance at conferences without practical application or follow-up may not be sufficient to enhance teacher effectiveness.
The result of the second hypothesis also showed no significant relationship between seminar attendance and the productivity of financial accounting teachers. This finding is consistent with Obasi and Asodike (2014), who emphasized the necessity of not just organizing staff development programs, but also ensuring that such initiatives are purposefully designed to unfold the creative potentials of the individuals involved. It also aligns with Akpan and Ita (2015), who stressed that beyond recruitment, continuous in-service or development programs are crucial for effective teacher performance. However, the lack of significant impact in this case may point to poor implementation, lack of motivation, or disconnect between seminar content and classroom realities. 
The result of the third hypothesis revealed a significant relationship between mentoring and the productivity of financial accounting teachers. This finding corroborates the views of McCracken and Heaton (2012), who highlighted coaching and mentoring as critical tools for employee career development. It is further supported by Moen and Allgood (2010), who stated that mentoring improves leadership roles and employee performance when properly prepared and implemented. This suggests that unlike conferences and seminars, mentoring provides a more sustained and personalized support mechanism that directly enhances teacher performance and productivity.

Conclusion 
	Based on the results of the study, it is concluded that capacity building plays a critical role in enhancing the productivity of financial accounting teachers in secondary schools in Yakurr Local Government Area of Cross River State. While conference and seminar attendance did not show a statistically significant impact on teacher productivity, mentoring demonstrated a clear and positive relationship. This suggests that sustained, personalized professional development approaches such as mentoring may be more effective in improving instructional performance compared to occasional or generalized training sessions. Therefore, greater emphasis should be placed on structured mentoring programs to support teacher growth and productivity
.
Recommendations
	Based on the findings of the study, the following recommendations are made:
1. Relevant government agencies in Cross River State, such as the Ministry of Education and the State Universal Basic Education Board (SUBEB), should regularly organize conferences and workshops specifically designed for financial accounting teachers to enhance effective teaching and learning.
2. These agencies should also ensure the timely and consistent payment of teachers’ salaries, as financial security plays a crucial role in promoting motivation and improving professional productivity.
3. Curriculum planners within the appropriate educational agencies should organize periodic seminars focused on current trends and innovations in financial accounting. This will help foster continuous professional development and build the capacity of teachers in the subject area.
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